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Future Career: A Manager
Describe the job you want to discuss. 
I would want to become a manager one day. A manager oversees a team in a specific department or organization to ensure that they are effectively performing (https://study.com/academy/lesson/what-is-a-manager-definition-goals-responsibilities.html). The main objective is to hire and train staff, create and implement business goals and strategies, and delegate duties to the team (Hardesty 2011). Being a manager is a responsibility and requires one to be committed to the course. 
Why did you choose this job? 
[bookmark: _GoBack]My dream to become a manager is influenced by various reasons. First, I am attracted to a managerial position because it allows one to interact with different types and classes of people. I love career positions that are outgoing and allow one to meet different people. The second reason is the good pay. Managers are among the well-paid professions in the business sector. Being a manager guarantees me a good life and a financially stable life. 
Why do you think you would be good at this job? 
I can be a good manager because of my outgoing personality, including social and being thorough in everything I do. I believe that being a manager would suit me well because I can socially connect with people. This personality will help me convince my team to finish projects on time and relate well with them. Also, I believe that being a manager requires one to be thorough and examine things critically. 
Describe emotional labor (or emotion work) as it is in our textbook. 
Do you think your chosen job will require you to perform emotional labor as it's described in the class text? 
Emotional labor is the kind of job that involves regulating or managing emotional expressions (Course text). I believe that my job requires one to regulate emotional expressions. For example, as a manager, my responsibility would be managing relationships between the organization and the customers, the organization and the employees, and employees with the customers. This responsibility requires one to be emotionally in control to manage the conflicts that may affect interpersonal relationships effectively. 
Describe automation as it is in our textbook.
Automation refers to using technology and machines to complete the tasks that humans used to do (Course text). With the development of technology such as artificial intelligence that can think like human beings, some managerial responsibilities may be taken away by machines. I also believe that machines do not have the qualities that make a good manager, the ability to think critically, relate with other people personally, and understand the individual differences as humans do. In this regard, I don't think that automation will be taking managerial responsibilities soon. 
Outsourcing is becoming a critical aspect of modern-day management, but it is not the solution to every managerial problem. Soon, do you think your chosen job will be vulnerable to outsourcing? The cost is one aspect of business, but there are other things like quality and expertise. These factors will influence the decision not to outsource managerial responsibilities to countries that charge almost a fraction to do the jobs. 
Do you think your chosen job is considered gig work (i.e., a job where one works for a company as an independent contractor rather than a formal employee) or a traditional employee position? 
The gig economy is significantly increasing today. According to Kalleberg and Dunn (2016), gig jobs involve one working on a part-time assignment or making extra income. I don't think the manager is a big job. Being a manager is a full-time responsibility. Anyone working as a manager is paid an annual salary, which means that unlike those who are paid on an hourly basis, managers are paid for being in the position full time. Also, being a manager comes with many benefits, such as health insurance, life insurance, and retirement plans. 
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